IVE SEPARATION PROCESSING NOTICE Suppozﬁhg Directive MILPERSMAN 1910-402 |
MAVPERSA910/31 (Rev.08:2019)  PREVIOUS EDITIONS ARE-OBSOL i :

1.Fyom; Commancl “S
13 10: (B)(6)

1¢4a)  Separstion byReason of Mis

conduct - Drug Abuse, as evidenced by Preliminary Inguiry 11910-146
Offices’s :e'pbﬂ,nf(b)(G) !

IFyour separalion is-approved, it will result In discharge, suspended-disthare, release ffom aclive duty
Selecied Reserve to Indiyidus] Ready Reseive (RR); o1 retease from cuslody or-control of the LLS: Na
not @ reason for administrative.separation processing. ) T

» a Reserve Cormporient, transtef from .
. iapplicable, MILPERSMAN 181D-168 &

= — o a3 AT e eIk g
5. To constill with-qualiied counsel, Yot may consult with civikian colinsel retalned a1 your owngkpsns
{Non-fawyer coupsel may he eppointed as.defermined by commanting officer,)

1 &. To'submitauitten stateinest for cinsideration by separation autiority:
DR ’ - - &

7. To obtaln coples of documents that will be forwarded to.;p’ésepéréﬁdﬂauﬂ’zoﬁty.sqﬁporﬁng basisfor %

proposed separaliufi. (Classiffed documents wil be summanized In unclassifled fm.)

8. Tofequest an administrative board, if you have 6:0r mote years of tofal aclive and or reserve miitasy:
:Service. {Fallure lo sppeerwitholt good cause constitules a walver 13 de prosent at administralive boarg.,

" 8. To representalion atan adminlsirative bosrd by qualified colmses, # you have 6'or mare vears of tofal
actlveé and mfgqer_via_rniﬁtéw sefuice. .

1076 representatlon at.an administrative board by eiviiian colingel a1 your own expense, if-you fave & or
more years of tolal active of resévemillaly seivice- . .

‘Jfapplicable, to request transfer to Fleet Reserve/Refired/Relired Reserve List understending that you
have the righl to:an administrative beard to recommend reirement In your cusrent or a reduced pay-
grade. Ifyou waive such board, a rediiction fo reduced pay grade upon transfer may be directed if you
ate befng processed for misconduct. Members tmust.have 20 years of creditable active ity service 1o
elect. Approvalfo transfer 1o the Fleei Reserve/Refired/Retired Reserve List Is atthe'sole giscretion of
‘ihe-Secrelary, ard your-requést may be disapproved. '

1

12, Tb gerieral courbmidrtial convening uthorily (GCMCA) review. if you have Jess than 6 years of tolal

aclive and of reseive milltaly-service.. GCOMCA staff mermbars’ casés. must be forwiardad to-another-

ficer having BCMGA orNavy Pessennel Command (PERS-832) for review. ' If elected, GCMCA or
-higher assumes separation authority responsiblity. ’
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Suppomng Directive MILPERSMAN; 191 0-402
PREVIOUS EDITIONS ARE OBSOLETE

ADMINISTRA 'vE
Data:

1. From: Commmﬁm ¢ Officer. Navy Region Southwesi Transient Personnel Umr  j2.uie 32008
3 To o 7o (B)(6) 300X, USN

REASON{S) FOR Anmmzsm‘m;ws SEPARATION PROCESSING. - DILPGRSMAR REFERENCE

{42)  Misconduct - qu buse. as 1930-146

(b)(6) for violation of UCMJ Amc]e 31"a (W rcmaﬁn use. possesswn ete.. of controlted
substances) from bout Tuly "0! 7 to.on or 2bout February 2019,

{4b)

{4c)

Least Favorable Characterization of Service'Possibie is Undar Other Than Honorable Conditions

if your separation is goproved, ﬂwﬂl resu%l in-thschange, suspended. dischasgs, releasa from actve disty 10!
Selected Raserve to Intividual Ready Reserve (IRR}, or release from custody.or conto! of the 1.5, Na
, ot 2 raason for administratve saparation processing.

|YOU ARE ENTITLED TO BELOW RIGHTS {INITIAL APPROPRIATE BLOCK)

' Cémponent: franster from
fapplicable MlLPERSMAN 1910-166 s

WANE

A
o

_
.

S

5. To consult with quzlifted counse). You may consult with civilian colnset rétalned at your own expense.
(NonJawyer counsel maybe appointed as delermiried by commanding ofiicer. )

6. To subm)t statemenls ID the adminislrative I:oam or ta the separation au:hoﬂty in lizu of 2 board:

7. To obtain copies of dozumernts that will be 1Dnvarded 1o the separation authority supporting the basis for
* the'proposed sepasation. (Classified documsnts will be sumimarzed i in.unclassiied form.) -

8. To-requestan adminlstrative boaw. (Fallure (o appear without good catrss constinvies a walver of the'
right to be present at the sdminlsirative board.}

9. To fepresentation at:an acministrative board by quallfied counsel.

10. To nepraseaﬁa’tion at an acmifistrative board by civilian counsel at your own expense.

1. i applicable, to reqimst transferm Fleel ReserveRe'irad/Ratired Reserve Usi, understanding Metyou
haye the.ght lo an adminlstrative board to recommend retirement in your cumrent or @ reduced pay
grade. 1f you waive such hoard, & reduciion to a reduced pay grade upon fransfer may be direcied If you
are being proc d for mi Juet. Members must have 20°years of crediable active disty service to
elect. Approval to Trans{er 1o the Fleet Reserve/Retred/Retirad Reserva List Is atthe sole discrstion of
the Setretary, and your request may be disapproved.
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Supporting Directive MILPERSMAN 1810-402/404

10?31 {Rev. 06-2015) PREVIOUS EDIT!ONS ARE OBSOLETE

Date;
1. From: Cornmandl nOﬁ' Heer. Navy Region Southwest Transient Personne] Unit 2, IC; 32003
3 Ta:  (B)(6) m—m(b)@) SN '
A MILPERSMAN REFERENCE
i4a) ~Misconduct - Driig Abuse. a5 évidenced by con\qct:on(b)(ﬁ) 191.(} 146 .

(b)(6) for v 1olat|o ‘of UCM3 Amcle_ 112a (Wrongful ise. possession. etc.. of controlled

(4b)

(4c)

Lesst Favorable Chanac_te_rizaﬁon.of%erﬁce Pesslble |s-Under Othar Then Honorable Concitions’

f your separation is spproves, I wilt resull In discharge, suspended discharge, rekease from active duty to's Rasa ;»Oo rongnt. transfer from

Selgcted Resenve'to Individual Ready Reserve {IRR), of release fram custody or control of the U.S; Na\-{f
nota regsan for admiristrative sepaialion processing.

YOU ARE ENTITLED TO RELOW RIGHTS ﬂmmmpmommsswcm WAVE

5. To consultwith quaiified counsel. Yeu may consult with civilian counsal ratalned at your awn expanse, (b)(6)
(Non-awyar counsel may be appointed as datanmined by commanding officer.)

6. Yo sitbmit ctatoments to tha adminisirative boart or io the separation nu_l_hoﬁiy in Jieu of & board,

7. Fo.obtain coples of docuimerts that wil b8 fowarded to tha sepatation authority Supparting the basis for
tha propased separalon, (Classified documents wif be summarizet! in undassified form.)

8 To request an admbiistrative board. (Fadure fo appear withaut good cause conslitutes a waiver of the
dght o bsmsan! at ihe administrative board.}

s To reqrgseMaan at an administrative beard by qualified counsal.

10. To representation at en administralive board by Givillan counsel at yourown expansa,

11 9f applicable,to requast transfer to Fieel Reserve/Rstired/Retired Reserve List understanding that you
have the right to an administrative bogrd to recommend retiremant In your current or a redticed pay
grade. Ifyou waive such board, a sedudion \o a reduced Py gmde upon transfer may be disécled if you
81 being processed for misconduct Membears must have 204 years.of creditable active duty service to
elect, Approval:io Trasisfer 1o the Flast Reserve/Retired/Retired Reserve List Is atthe Sole discretion-of
the Somalary. and your requést. may bedlsapproved
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Suppomng Directwe MILPERSMAN 1810-402

1910-146 -

(4b) (Iggnsﬁconduct- Comm:ss:on of §§é‘8‘ous Offense as evadenced by Preitmmary Inquxry Reportof |1910-142.
' (6) X ) :

c)

1 Leasi ‘Favorabie Charactépizailon of Service Possibls ts Under Othar Than Honorable Cap

lfym_rseparatlon I3 &pproved, It wil resdlt tn discharge, suspendstt discharge, release from acly
{Selecled Reserve to Individuat Repady Reserve (IRR); or reléase from custody. 6r'contiol of the UL

nola :easan for adminislratiye- sepamlbn prm‘,esslng Lo

5.. To cansultwith qualifiad counsel. You may consult wlln clvfian counsé!. mtalned al your- Dwnnxpen .
- (Nun-lawer counsel. may'’be bppn.fnfed as defermined by commanding officer) .

8. To suhmil siatéments'to {tie adminlstrative-board or to fhe 'sa'paralion.auﬁmrity in lleu u:f a .board,

7. To.obtaln t:opies of documenis 1hat will be forwarded to the separailon aulhbrity supparting the batls for
the' proposed. separalio‘i [(Gtassified documerifs will be suﬂimanzed in unclassified form.)

8. To mquest en adnunisl;ativa board. (Fa!lum o appEar mlhouf ‘gopd cayse copstifutes a wajver of the.
dghtto be present at the adminfstiative board;}

.9, To cepfesenlaﬁon at an adminiatrative board by dualified counsel,

10. To representation at an adminlsirative board by civiln counse! af ourown expense.

11. ¥ applicabls, Ao requeal transfer-tn Fieet Resewe!Rellred!Reﬂred Ressrve List undersfanding that you
‘havs the-right'to an adminisiraiive board 1o recammend retirement In your current or a reduced- pay
gmdg if-youwalve such bsard, areduction to a reduced pay: grade upon fransfer may be direcied if you
&r¢ belng processed formisconduct, Membars musthave 20 vears of crediiabie’ actlve duty service to

 elecl, Approvalto-Transferio the Fleet| ReserverRetiad/Rellred Reserve List fs al tha'sole discration of
e Secfelﬂ!y. and your requast may be. dlsapproved
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